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- Commercial Vegetable Seedling Supply: Improved income for women and climate resilience for

farmers (Philip DeCosse, Chemonics)
- Driving Sustainability: 6 promising practices for gender equity in supply chains (Vidhya Sriram,
CARE)

- When Crises Strike, Gender Inequalities Are Often Exacerbated: The urgent needs of crisis affected
women and girls in Lebanon (UN Women)

- Redefining Support: How employers can empower working fathers (Esther Yobelitha, IBCWE)

« Unpaid But Priceless: How Kenya can elevate domestic work to boost growth (Chryspin Afifu, IDRC)

« Young Women In Africa: Agents of economic growth and transformation by 2030 (Mastercard
Foundation)

Disability & Social Inclusion

- Beyond Boundaries: Unpaid care work and its impact on women, including those with disabilities
(Tsion Molla, Dr. Konijit Hailu, Florence Ndagire, Dr. Shadia Nassar, Addis Powerhouse and Includovate)

* Intersectional Inclusion in Youth Economic Development: Lessons learned from Serbia, Colombia,
and Honduras (Caroline Bailey, ACDI/VOCA)

The Canopy Cut is a curated list of GESI related resources for private sector (PSE) and market systems development (MSD) practitioners.
Please note that most resources are from the current year, with a few that have been published in the last several years but have been
recirculating in more recent months due to growing interest in this topic.
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https://www.marketlinks.org/blogs/commercial-vegetable-seedling-supply-improved-income-women-and-climate-resilience-farmers?utm_source=linkedin&utm_medium=chemonics+international&utm_term=ccf4e1d1-98a1-4004-b13e-40e3683746c8
https://www.marketlinks.org/blogs/commercial-vegetable-seedling-supply-improved-income-women-and-climate-resilience-farmers?utm_source=linkedin&utm_medium=chemonics+international&utm_term=ccf4e1d1-98a1-4004-b13e-40e3683746c8
https://www.marketlinks.org/blogs/driving-sustainability-6-promising-practices-gender-equity-supply-chains
https://lebanon.unwomen.org/en/digital-library/publications/2024/09/gender-alert-when-crises-strike-gender-inequalities-are-often-exacerbated-the-urgent-needs-of-crisis-affected-women-and-girls-in-lebanon
https://lebanon.unwomen.org/en/digital-library/publications/2024/09/gender-alert-when-crises-strike-gender-inequalities-are-often-exacerbated-the-urgent-needs-of-crisis-affected-women-and-girls-in-lebanon
https://www.linkedin.com/pulse/redefining-support-how-employers-can-empower-working-fathers-ibcwe-par1c/?trackingId=SLXLw8hpSfWJOjqS%2BNBcDA%3D%3D
https://nation.africa/kenya/blogs-opinion/blogs/unpaid-but-priceless-how-kenya-can-elevate-domestic-work-to-boost-growth--4797432
https://mastercardfdn.org/wp-content/uploads/2024/05/Young-Women-in-Africa_Agents-of-Economic-Growth-and-Transformation-by-2030.pdf
https://www.includovate.com/beyond-boundaries-unpaid-care-work-and-its-impact-on-women-including-those-with-disabilities/
https://www.acdivoca.org/2024/11/importance-of-intersectionality-part-two/
https://www.acdivoca.org/2024/11/importance-of-intersectionality-part-two/

m Guidance THE CANOPY LAB

» CFS Voluntary Guidelines On Gender Equality And Women's And Girls’ Empowerment In The Context
Of Food Security And Nutrition (FAO)

- Gender and Social Inclusion Analysis for the USAID Bangladesh Feed The Future Portfolio (stern, M.,
and Khan, M, Encompass)

« Gender Norms Learning Agenda: MultiSector norms diagnosis in Kenya and Nigeria (CARE)

« How To Make The Business Environment Work For Women’s Economic Empowerment? (ICR Facility)

» Investing In Women's Economic Empowerment To Strengthen Supply Chain Resilience: A Toolkit for
multinational companies with supply chains in low and middle-income countries (Hester le Roux
and Chris Hearle, CARE International UK and Social Development Direct)

« Male Allyship Toolkit (HeforShe Alliance, UN Women)

» Pathways To Growth That Work: Gender smart business actions that work (Vqlue for Women,
Acumen, and 60 Decibels)

» Trade and inclusiveness: How to make trade work for all (Morc Bacchetta, Eddy Bekkers, Michael
Blanga-Gubbay, John Hancock, Kathryn Lundquist, Gabrielle Marceau, José-Antonio Monteiro, Roberta
Piermartini, Yves Renouf, Stela Rubinovg, Victor Stolzenburg and Ankai Xu, WTO)

- Women's Entrepreneurship Report: Reshaping economies and communities (Amanda Elam, PhD,
Karen D. Hughes, PhD, Mahsa Samsami, PhD, Chemnitz, Global Entrepreneurship Monitor)

The Canopy Cut is a curated list of GESI related resources for private sector (PSE) and market systems development (MSD) practitioners.
Please note that most resources are from the current year, with a few that have been published in the last several years but have been
recirculating in more recent months due to growing interest in this topic. 4


https://openknowledge.fao.org/items/57cbc078-ef02-4050-bcd2-055733707dab
https://openknowledge.fao.org/items/57cbc078-ef02-4050-bcd2-055733707dab
https://pdf.usaid.gov/pdf_docs/PA0216VH.pdf
https://www.care.org/wp-content/uploads/2024/10/CARE-Gender-Norms-Learning-Agenda-Report.pdf
https://www.icr-facility.eu/wp-content/uploads/2024/05/240522_ICR_EconomicEmpowerment.pdf
https://www.gov.uk/government/publications/investing-in-womens-economic-empowerment-to-strengthen-supply-chain-resilience
https://www.gov.uk/government/publications/investing-in-womens-economic-empowerment-to-strengthen-supply-chain-resilience
https://www.heforshe.org/en/heforshe-alliance-launches-male-allyship-toolkit-resource-building-inclusive-workplaces
https://www.v4w.org/uploads/documents/Pathways-to-Growth-Gender-Smart-Business-Actions-That-Work.pdf
https://www.wto.org/english/res_e/booksp_e/wtr24_e/wtr24_e.pdf
https://www.gemconsortium.org/reports/womens-entrepreneurship

™ Insightful Infographics

Pathway 6
Workplace Safety

Establish robust systems for
addressing sexual harassment

o + Employee satisfaction / retention
+ Attract more diverse talent
- Legal risks

+ Equity in the workplace
— Harmful norms

Pathway 5 —
Work Culture A /11 L

Foster an inclusive work
culture in which women
can thrive

o + Employee retention and productivity
- Absenteeism

+ Opportunities for working caregivers
- Sexual harassment of women
- Stress and burnout

Pathways To Growth That Work: Gender smart business actions that work (Value for Women,

Pathway 1
Product Delivery

Deliver high-impact
products and services
to women customers

e + Sales to existing and new customers

+ Customer satisfaction

+ Economic empowerment
- Time poverty

Gender Equality

Pathway & = ™
Last-mile Sales  *" 2

Equip women sales
agents with the tools
to excel

o + Sales through new customers
- Agent turnover

+ Income opportunities for women
+ Access to products in rural areas

Pathway 2
Agriculture

Connect women Af

smallholder farmers to
formal supply chains

o + Supply volume and quality
+ Retention of suppliers

+ Income for women farmers
+ Agency for women

Pathway 3
Recruitment f

Hire more women by
creating quality jobs and
inclusive hiring practices

9 + Market size and profitability
- Employee turnover

+ Women entering key fields
+ Employee satisfaction
- Gender pay gap

Acumen, and 60 Decibels

THE CANOPY LAB



https://www.v4w.org/uploads/documents/Pathways-to-Growth-Gender-Smart-Business-Actions-That-Work.pdf

Digital & Financial
Inclusion
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Quick Reads

Everyone Loves Drama: Changing financial norms with edutainment (Jamie Anderson, CGAP)

-Gender Inclusive Lending For Agriculture In Africa (Aceli Africa)

-Gender-Responsive Approaches To Business Growth For Financial Service Providers (Farah Chandani,
MEDA)

-Tackling Gender Norms in Mozambique's Financial Services (Nisha Singh and Enea Stocco, CGAP)

-Closing The Gap: Lessons from six years of investing in women (BII)

-Effective Practices For Closing The Gender Digital Divide (Fay Cowper and Revi Sterling, Insaniya Global,
Care and Women in the Digital Economy Fund)

«From Grassroots To Governance: Case studies of enabling regulatory environments for savings groups
regulation and standards as a mechanism to promote the growth and sustainability of savings groups
(Margie Lauter, CARE)

-Investing For Financial Inclusion: Four enablers for outcomes measurement and management (Estelle
Lahaye, Charlotte Clarke and Elizabeth Kiamba, CGAP)

«Roadmap For Inclusive Green Finance Implementation (Alliance for Financial Inclusion)

«Young Women And Financial Inclusion: What works (Rani Deshpande and Antonique Koning, CGAP)

The Canopy Cut is a curated list of GESI related resources for private sector (PSE) and market systems development (MSD) practitioners.
Please note that most resources are from the current year, with a few that have been published in the last several years but have been
recirculating in more recent months due to growing interest in this topic.


https://www.cgap.org/blog/everyone-loves-drama-changing-financial-norms-with-edutainment
https://aceliafrica.org/the-team/
https://www.meda.org/news/blog/gender-responsive-approaches-to-business-growth-for-financial-service-providers/
https://www.cgap.org/blog/tackling-gender-norms-in-mozambiques-financial-services?utm_source=LinkedIn&utm_medium=post&utm_campaign=Oct2024
https://www.bii.co.uk/en/news-insight/insight/articles/closing-the-gap-lessons-from-six-years-of-investing-in-women/
https://widef.global/wp-content/uploads/2024/11/Effective-Practices_WiDEF_11.4.24.pdf
https://www.care.org/resources/from-grassroots-to-governance-case-studies-of-enabling-regulatory-environments-for-savings-groups/
https://www.care.org/resources/from-grassroots-to-governance-case-studies-of-enabling-regulatory-environments-for-savings-groups/
https://www.cgap.org/research/publication/investing-for-financial-inclusion-four-enablers-for-outcomes-measurement-and?utm_source=LinkedIn&utm_medium=post&utm_campaign=Oct2024
https://www.afi-global.org/publications/roadmap-for-inclusive-green-finance-implementation-v-2/
https://www.cgap.org/research/publication/young-womens-financial-inclusion-what-works

Insightful Infographics

FIGURE 4. Overview of life stage dimensions and contextual factors influencing financial characteristics
for young women

Social norms
Determine young women’s control
over resources

Rurality
Determines access to financial
serves infrastructure, incl. digital

Socioeconomic Status
Influences commercial viability
for FPSs

Life stage dimensions

( MINOR H AGE H MAJOR »

(determines legal access to formal financial services)

OCCUPATION

(determines source of money, financial goals)

. B FAMILY ] .
-( CHILD )—( pEAMILY, )—( ADULT »

dependent, (determines gatekeepers, caregiver,
single financial responsibilities) partnered

DEPENDENT SEGMENTS INDEPENDENT SEGMENTS

Financial characteristics Financial characteristics
less access to, control over sources of money more access to, control over sources of money
more dependent on others more responsible for others
less complex financial needs more complex financial needs

less access to FS infrastructure more access to FS infrastructure

Young Women And Financial Inclusion: What works
(Rani Deshpande and Antonique Koning, CGAP)

COMPREHENSIVE IGF STRATEGIES
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IMPLEMENT
REGULAR
TRAINING
PROGRAMS

Regular
workshops

and training
sessions should
be conducted
to enhance

the skills and
knowledge of
all stakeholders
involved in IGF.

=

INTRODUCE
FINANCIAL
INCENTIVES

Develop financial
mechanisms to
lower barriers
for green
investments,
making
sustainable
practices more
attractive to
businesses

and financial
institutions.

U=}°
e

ESTABLISH
STANDARDIZED
MEASUREMENT
AND REPORTING
FRAMEWORKS

oFlllre

Implement
frameworks

that ensure
transparency and
facilitate data-
driven decision-
making.

%

ADOPT
A FLEXIBLE
POLICY
APPROACH

Allow for
iterative
improvements
and adjustments
based on
feedback

and changing
circumstances to
ensure policies
remain relevant
and effective.

Roadmap For Inclusive Green Finance

Inclusion)

Implementatlon (Alliance for Financial

—0
G0,

\

INTEGRATE
DIGITAL
TECHNOLOGIES

Utilize digital
technologies to
improve data
collection,
monitoring, and
the delivery of
green finance
services.



https://www.cgap.org/research/publication/young-womens-financial-inclusion-what-works
https://www.afi-global.org/publications/roadmap-for-inclusive-green-finance-implementation-v-2/
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- Energizing Gender Equality: A roadmap to inclusive energy in Vanuatu

(Aleta Moriarty and Ingrid Fitzgerald, ADB)

- Gender Just Climate Solutions: Indigenous women-led sustainable
agricultural production (Global Alliance for Green and Gender Action)

- Gender Just Climate Solutions: Sustainable management of the Nilgiri
Biosphere Reserve (Global Alliance for Green and Gender Action)

- The Care Economy: Where gender-smart investment and climate-
smart investment meet (K. Grantham, B. Zelikson, and R. Calder, Kore
Global, IDRC)

« Why Gender Equality Must Be Part Of Global Climate Finance Reform
Initiatives (Caren Grown, Anika Heckwolf, and Eleonore Soubeyran,
Brookings Institute)

The Canopy Cut is a curated list of GESI related resources for private sector (PSE) and market systems development (MSD) practitioners.
Please note that most resources are from the current year, with a few that have been published in the last several years but have been
recirculating in more recent months due to growing interest in this topic. 10


https://www.adb.org/publications/gender-equality-roadmap-inclusive-energy-vanuatu
https://gaggaalliance.org/wp-content/uploads/2024/11/AMIR-Case-Study.pdf
https://gaggaalliance.org/wp-content/uploads/2024/11/AMIR-Case-Study.pdf
https://gaggaalliance.org/wp-content/uploads/2024/11/UPDATED_INDIA-CASE-STUDY.pdf
https://gaggaalliance.org/wp-content/uploads/2024/11/UPDATED_INDIA-CASE-STUDY.pdf
https://www.the-care-economy-knowledge-hub.org/wp-content/uploads/2024/10/Kore_Global_The_Care_Economy_A4_HIGH_RES.pdf
https://www.the-care-economy-knowledge-hub.org/wp-content/uploads/2024/10/Kore_Global_The_Care_Economy_A4_HIGH_RES.pdf
https://www.brookings.edu/articles/why-gender-equality-must-be-part-of-global-climate-finance-reform-initiatives/
https://www.brookings.edu/articles/why-gender-equality-must-be-part-of-global-climate-finance-reform-initiatives/

™ Insightful Infographics THE CANOPY LAt

Investment

(o-1¢]
Economy

Time and labor savings
Reduced drudgery
Distribution of care work
Supportive care environment
Care-responsive supply chain

TriPIe
et Climate
Resilience

Carbon emission reduction
Resource conservation
Mitigation of disproportionate
dimate change impact
Climate resilience and adaption

Circular economy and waste
reduction

The Care Economy: Where gender-smart investment and climate-smartinvestment meet (K. Grantham, B.
Zelikson, and R. Calder, Kore Global, IDRC)
11


https://www.the-care-economy-knowledge-hub.org/wp-content/uploads/2024/10/Kore_Global_The_Care_Economy_A4_HIGH_RES.pdf

m Guidance THE CANOPY LAB

-Addressing Gender Inequality, State Fragility, And Climate Vulnerability In The Sahel Region (Paul Elkan,

Chesney McOmber, Wambui Boulch, Eugenie Maiga, Keita Assa, Neya Hally, Hassia Issa, and Patrick
Mangar, Integrated Natural Resource Management Activity/USAID)

-Climate Change And Care Work: Integrated solutions for intersecting crises (Lindsey Jones-Renaud,
Ankita Panda, Carolina Robino and Maria Gracia Aguilar (Climate IDRC, The Asia Foundation and
Fundacién Avina).

-Gender Equality And Climate Change Sectors Guide (Amy Regger and Claire Charamnac, ADB)

-Gender Equality And Water Security: A conceptual framework and practical strategies to accelerate

progress (ADB)
-Integrating Gender Into The Design, Implementation And Monitoring Of Carbon Credit Projects (Floise
Conley, Olivia Jenkins, Sue Phillips and Anna Gawn, WoW Programme)

Women Climate Entrepreneurs: An opportunities-framing white paper to spark discussion and
inspiration (Daniela Gorzq, Felicia Siegrist, Ann Moline, and Farid Tadros, We-Fi)

Social Inclusion

Disability Inclusion In Climate Finance: A background paper for the disability inclusion approach for
climate investment funds (Nina Kolybashkina, Shughla Hellali, Azka Shoaib and Liliia Zhukovska, Climate
Investment Fund)

-Outcomes At The Nexus: A handbook for developing inclusive program outcomes that address the
intersection of gender equality and climate change (DFAT)

The Canopy Cut is a curated list of GESI related resources for private sector (PSE) and market systems development (MSD) practitioners.
Please note that most resources are from the current year, with a few that have been published in the last several years but have been
recirculating in more recent months due to growing interest in this topic. 12


https://www.climatelinks.org/sites/default/files/asset/document/2024-11/Sahel%20Triple%20Nexus%20Final%20Report%20Public%202024-6-18%20FINAL%20508.pdf
https://asiafoundation.org/publication/climate-change-and-care-work-integrated-solutions-for-intersecting-crises/
https://www.adb.org/documents/gender-equality-climate-change-sectors-guide
https://www.adb.org/publications/gender-equality-water-security-conceptual-framework
https://www.adb.org/publications/gender-equality-water-security-conceptual-framework
https://www.gov.uk/government/publications/integrating-gender-into-the-design-implementation-and-monitoring-of-carbon-credit-projects
https://we-fi.org/climate/
https://we-fi.org/climate/
https://cif.org/knowledge-documents/disability-inclusion-climate-finance
https://cif.org/knowledge-documents/disability-inclusion-climate-finance
https://surge4genderequality.com.au/sites/default/files/2024-11/Gender%20and%20climate%20change%20nexus%20outcomes%20handbook_final.pdf
https://surge4genderequality.com.au/sites/default/files/2024-11/Gender%20and%20climate%20change%20nexus%20outcomes%20handbook_final.pdf

™ Insightful Infographics THE CANOPY LAt

Project - Monitoring
Assessment ) Implementation by
S . Design P - . and Evaluation

Conduct disability inclusion
risk assessment to identify
gaps, opportunities, areas
of improvement,
and possible risks.

Include mechanisms and
frameworks to menitor and
evaluate the effectiveness
of interventions meant to
support and safequard
rights and opportunities
for persons with disabilities.
Make adjustments as needed.

Include universal design
principles to ensure program
investments are accessible to
all, consider opportunities for
persons with disabilities to
participate and benefit in
income-generating activities,
build institutional lacal and
individual capacities, and
safeguard their interests
and rights.

Ensure disability inclusion
interventions carry equal
priority and do not become
an afterthought. Engage
with local institutions,
individuals, and communities
receiving climate finance.

Do the climate interventions pose
any risks to people with disabilities?
Engage and consult throughout Risk assessment:

¢ A ‘do no harm’

If yes
approach

Disability inclusion in climate investments Identify actions/safeguards to minimize identified risks ‘

Source: Authors

What is the current
institutional and
policy landscape on
disability inclusion
and climate?

What are the
potential impacts of
identified climate
change on people
with disabilities?

What are the
different types of
disabilities prevalent

Needs assessment: in the project area?
A proactive approach
to disability inclusion

Leverage existing structures and policies and identify opportunities
to integrate disability inclusion tailored to type of disability

A two-pronged approach to ensure climate interventions uphold a ‘do no harm' approach and effectively

integrate disability inclusion principles

Source: Authors

Disability Inclusion In Climate Finance: A background paper for the disability inclusion approach for
climate investment funds (Nina Kolybashkina, Shughla Hellali, Azka Shoaib and Liliia Zhukovska,
Climate Investment Fund)
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https://cif.org/knowledge-documents/disability-inclusion-climate-finance
https://cif.org/knowledge-documents/disability-inclusion-climate-finance

Insightful Infographics

P

THE CANOPY LAB

Figure 1: How the core project processes relate to other key
areas for strengthening gender equity

PART 1

Embedding
gender into
core project
processes

PART 2

Key areas for
strengthening
gender equity

Gender Equality and Social Inclusion (GESI) Analysis
Informs project baselines, design, stakeholder mapping & engagement, benefit sharing, project monitoring & reporting by:

* Understanding gender specific risks

Gender Action Plan

« Identifying entry points for gender positive opportunities

~-

Create a gender strategy for project implementation to outline:

+ Goals
+ Specific gender-related activities
+ Budget

* Responsibilities
* Timelines

* Partnerships with local organisations

Monitoring Strategy

~-

+ Understanding gender roles in the communities

Create a monitoring plan for activities set out in the gender action plan to outline:

« Targets
» Indicators

= Monitoring processes

* Frequency of monitoring/assessment
+ Timeline for progress reporting

Based on the GESI Analysis, Gender Action Plan and Monitoring Strategy, project developers and local implementing partners should design specific activities that can drive gender equity in the following areas:

‘Women's equitable participation
and leadership

Main steps in Design:

Gender inclusive meeting design and
invitation process.
Training/capacity building

plan for women.

Start collaborating with

local women’s organisations.

Equal employment opportunities

and fair pay

* Gender inclusive job advertisement.
* Selection made based on clear and
objective criteria/skills.

« Recruitment quotas targeting gender
gaps in employment.

Equitable benefit sharing & compensation

* Understand local context
& women's preferences.
Specific benefit allocation
provisions for women.
Consult local women
with the design.

Protection against sexual exploitation,
abuse & harassment (SEAH)

» |dentify potential risks and categorise.

* Carry out risk assessment of likelihood
and impact.

* Plan risk mitigations.

Accessible grievance
reporting mechanisms

+ Define potential grievances
and remediation.

+ Setagender inclusive reporting process.
+ Ensure information is shared with local
women and involve them in the design.

Main steps in Implementation:

Ensure women take part in
stakeholder consultations.

Provide training/capacity building for
women to access leadership roles.

* % of women in project
decision-making roles.

* % of women who attend project
planning and consultation meetings.

* Embed policies to promote non-
discrimination and equal treatment in
the workplace.

* Ensure all genders are paid the same
wages for work of the same value.

* Training and capacity building
for women.

* Number or % of women employed by
the project.

* Gender pay gap for the arganisation.
» % of staff who believe the organisation
is an inclusive employer.

Provide benefits to local women
via the preferred method.

This could include:

— Direct payment

— Investing in training,
infrastructure or women’s groups

* Amount of income channelled directly
to local women.

* Number of women-led small and
medium enterprises, facilitated
through the project revenue.

* Revisit the risk register.

* Identify, categorise and
assess new risks.

* Respond appropriately to any cases
of SEAH and record key details.

+ Staff attendance at
safeguarding training.

+ Staff attitudes to the
perpetration of SEAH.

+ Programme participants’
understanding of their SEAH rights.

* Ensure cases are reported via the
correct channels and up to the correct
level of seniority.

* Ensure women’s anonymity if cases
are particularly sensitive.

* Respond appropriately
and record key details.

Example indicators for Monitoring:

* Women's perspectives on the
effectiveness of reporting mechanisms.

* % of staff who can accurately describe
reporting processes.

Integrating Gender Into The Design, Implementation And Monitoring Of Carbon Credit Projects (Eloise Conley,

Olivia Jenkins, Sue Phillips and Anna Gawn, WoW Progromme)

14


https://www.gov.uk/government/publications/integrating-gender-into-the-design-implementation-and-monitoring-of-carbon-credit-projects

Insightful Infographics

Figure 3.2. Mapping of organizations engaged in climate and gender action

CLIMATE FOCUS

SIZE OF ORG 'GENDER FOCUS
ORG. TYPE

@ nNonprofit @ Intorg # Nameoforg

(see annex)
Fund Philanthropy

Women Climate Entrepreneurs: An
opportunities-framing white paper to
spark discussion and inspiration (Daniela

Gorza, Felicia Siegrist, Ann Moline, and
Farid Tadros, We-Fi)

THE CANOPY LAB
Mapping the Care and Climate Nexus

I—(Climate Change (CC) A Care Workh

CC A Demands CC Weakness CC Adaptation & Migration

for Care Work Care Systems A Care Inequalities

COST OF REBUILDING & WASTE MGMT,

HEALTH IMPACTS [ FINANCING ADAPTATICN j [REFORESTATION COMPOSTING j
FISCAL SPACE FOR CARE A CARE INEQ

DISPLACEMENT

FOOD PRODUCTION j

FOOD, WATER,
ENERGY SCARCITY DESTRUCTION OF CARE
RELATED INFRASTRUCTURE

[BIOFUEL

CLIMATE STRESSORS
increase GBV ) (MEGA CLEAN ENERGY PRO]ECTS]

EROSION OF eg. WIND, HYDRO lead to

[ SOCIAL NETWORKS COMMUNITY DISPLACEMENT,
CLIMATE INDUCED ENERGY COSTS UNAFFORDABLE
MIGRATION /
DISPLACEMENT
Care Solutions for CC & Feminist Just Transition

INVESTING IN CARE

CLEAN ENERGY SOLUTIONS can help reduce UNPAID CARE WORK
increases RESILIENCE TO CC

(eg. clean cookstoves) IF COUPLED WITH SOCIAL NORMS CHANGES

INVESTING IN CARE FOR A LOW CARBON TRANSITION

CARE JOBS /
(eg. school feeding programs sourcing from local sustainable food producers)

LOW CARBON JOBS

LEGEND: A = Increase CC = Climate Chanee

Climate Change and Care Work: Integrated Solutions
for Intersecting Crises (Lindsey Jones-Renaud, Ankita
Panda, Carolina Robino and Maria Gracia Aguilar
(Climate IDRC, The Asia Foundation and Fundacién
Avina).

15



https://we-fi.org/climate/
https://we-fi.org/climate/
https://we-fi.org/climate/
https://asiafoundation.org/publication/climate-change-and-care-work-integrated-solutions-for-intersecting-crises/
https://asiafoundation.org/publication/climate-change-and-care-work-integrated-solutions-for-intersecting-crises/

Insightful Infographics

Figure 2: Gendered Water Security Framework

Societal Context
(Gendered Seciocultural, Economic, and Pelitical Structures)

Institutional Context For Water Management and Service Delivery
(Gender and Diversity in Participation, Voice and Leadership in Workforce, Platforms and Forums)
3
RESOURCES I AGENCY W OUTCOME
Socially Differentiated | Socially Differentiated Socially Differentiated | = Socially Differentiated
WATER _ WATER ACCESSIBILITY || WATER USE WELL-BEING
Individual AVAILABILITY Affordability, Remoteness Physical, Psychological,
ndividual Stability, Adequacy, ¢—» Acceptability, 4—» Relational, Economic
Characteristics Redundancy Appropriateness, Safety
= Gender Identity ; .
 Socioeconomic | Domestic | Domestic
i e AN
e
. Clacss. Ethnicity
- Tk e Water-related Disasters
« Literacy (Gendered Resources, Agency and Outcomes with Respect to Disaster ,
L Preparation, Response, Recovery) ]

Environmental and Biophysical Context
(Water Quality, Water Quantity, Climate Change)

Source: University of Technology Sydney’s Institute for Sustainable Futures.

Gender Equality And Water Security: A
conceptual framework and practical
strategies to accelerate progress (ADB)

Figure 4: A Framework Toward Gender-Transformative Practice

Insensitive

> Gender—;‘nse;‘s}ltwe Gender-transformative

S BREIDECHes “3‘ : approaches actively aim

o consider any gender A8 to transform societal

= norms, dynamics, gender norms, dynamics,
o Or structures. and structures.

[blind, harmful,
unaware]

-

8 Welfare Efficiency Equity Empowerment Equality

| focused primarily on focused on ways to focused on ensuring focused on the focused on reshaping
B physical health create more efficient, access to and use of individual the norms and

=] outcomes functional, and improved facilities empowerment of a structures that

= sustainable systems and services subset of participants | | perpetuate inequalities

Instrumental potential Transformative potential

Sources: Kabeer (1994) and Moser (1999) cited in MacArthur et al. (2023).

THE CANOPY LAB

16



https://www.adb.org/publications/gender-equality-water-security-conceptual-framework
https://www.adb.org/publications/gender-equality-water-security-conceptual-framework
https://www.adb.org/publications/gender-equality-water-security-conceptual-framework

About the ‘Canopy Cut’

The ‘Canopy Cut’ is a quarterly quick reference resource for market
systems and private sector development and engagement practitioners
interested in the practical application of current trends in Gender
Equality and Social Inclusion (GESI). It is a curated list comprising a
range of resources from blogs to detailed guidance to infographics —
which have been published and circulated on public platforms like the
BEAM Exchange, LinkedIn, and Marketlinks.

The ‘Canopy Cut’ is not intended to be comprehensive and the
emphasis on different angles of GESI may vary from edition to edition.

About the Canopy Lab

The Canopy Lab, a US small business, works with numerous clients
around the world, supporting their efforts to address complex problems
through a systems lens. We work across a range of sectors, with
specialized experience in market systems, workforce development,
business enabling environment, and circular economies.

Our team is comprised of a diverse group of technical experts and
systems practitioners who bring significant backgrounds in
implementing economic development programs around the world.

Want to be on our distribution list?

Email: Follow our showcase page on Linkedin

THE CANOPY LAB

The Canopy Cut

Library

October 2024

July 2024
April 2024
January 2024
October 2023
July 2023
April 2023
January 2023
July 2022
April 2022
January 2022
October 2021
April 2021
January 2021
October 2020

July 2020
March 2020



https://thecanopylab.com/
https://www.linkedin.com/showcase/105176192
https://www.thecanopylab.com/wp-content/uploads/2024/09/The-Canopy-Cut_2024.10.pdf
https://www.thecanopylab.com/wp-content/uploads/2024/01/2024.07_The-Canopy-Cut.pdf
https://www.thecanopylab.com/wp-content/uploads/2024/01/2024.04_The-Canopy-Cut.pdf
https://www.thecanopylab.com/wp-content/uploads/2024/01/2024.01_The-Canopy-Cut_final.pdf
https://www.thecanopylab.com/wp-content/uploads/2023/03/2023.10_The-Canopy-Cut.pdf
https://www.thecanopylab.com/wp-content/uploads/2023/03/200723-The-Canopy-Cut_2023_14-.pdf
https://www.thecanopylab.com/wp-content/uploads/2023/03/2023.04_The-Canopy-Cut.pdf
https://www.thecanopylab.com/wp-content/uploads/2023/03/2023.01_The-Canopy-Cut.pdf
https://thecanopylab.com/wp-content/uploads/2022/07/The-Canopy-Cut_2022_10-Updated.pdf
https://thecanopylab.com/wp-content/uploads/2022/04/The-Canopy-Cut_2022_9.pdf
https://thecanopylab.com/wp-content/uploads/2022/01/The-Canopy-Cut_2022_8.pdf
https://www.thecanopylab.com/wp-content/uploads/2022/12/2021.10_The-Canopy-Cut.pdf
https://www.thecanopylab.com/wp-content/uploads/2021/04/2021.04_The-Canopy-Cut.pdf
https://www.thecanopylab.com/wp-content/uploads/2021/01/2021.01_The-Canopy-Cut.pdf
https://www.thecanopylab.com/wp-content/uploads/2020/10/2020.10_The-Canopy-Cut.pdf
https://www.thecanopylab.com/wp-content/uploads/2020/07/2020.07_The-Canopy-Cut.pdf
https://thecanopylab.com/wp-content/uploads/2020/04/The-Canopy-Cut_March-2020.pdf

	Slide Number 1
	Slide Number 2
	Quickish Reads�Market Systems & Private Sector Development
	Slide Number 4
	Insightful Infographics�Market Systems & Private Sector Development
	Slide Number 6
	Quick Reads & Guidance�Digital & Financial Inclusion
	Insightful Infographics�Digital & Financial Inclusion
	Slide Number 9
	Quickish Reads�Climate Resilience
	Insightful Infographics�Climate Resilience
	Guidance�Climate Resilience
	Insightful Infographics�Climate Resilience
	Insightful Infographics�Climate Resilience
	Insightful Infographics�Climate Resilience
	Slide Number 16
	About the ‘Canopy Cut’

