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Entry #03: KEEPING IT SIMPLE

Background: At the end of 2021, the Canopy Lab conducted a survey of almost 950 international
development professionals about the future of work, including their preferences regarding working
models and insights around employer attributes. One area we explored was work-related travel.* We
asked respondents about how much of their job entailed travel prior to the pandemic. We also asked
respondents about desired travel in a post-pandemic world.

I wanted to show the change between pre-COVID travel actuals (as a % of one’s job) versus post-COVID
desires. This entry was a classic lesson in making sure data viz is simple and easy to understand.

*International or domestic travel that was not commute-based or within close proximity of one’s home.
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TAKE #3: B
Figure 7: Average change in desired travel levels from pre-COVYID levels
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This Canopy’s Lab Notes series features a behind-the-scenes look into our thinking and our processes, as we help our
partners navigate complexity through a systems lens.
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